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Statement of Commitment
Walsall Childminding Hub is committed to creating an environment where every child, parent, carer,
visitor and member of staff is treated fairly and with respect. We value diversity and recognise that
every child is unique. We actively promote equality of opportunity and challenge discrimination,
prejudice and stereotyping in all forms.

Aims
• To provide an inclusive environment where all children can thrive.
• To ensure equal access to activities, resources and learning opportunities.
• To promote positive attitudes towards diversity and difference.
• To meet our obligations under the Equality Act 2010.

Procedures
Staff will treat all children and families with dignity and respect regardless of age, disability, gender
reassignment, race, religion or belief, sex, sexual orientation, marriage or civil partnership status,
pregnancy or maternity. Resources and activities will reflect diverse cultures, family structures and
backgrounds. Any concerns relating to discrimination, bullying or exclusion will be addressed
promptly. Reasonable adjustments will be made to support children with additional needs. We will
work closely with families to ensure individual needs are understood and met.

Monitoring
This policy will be reviewed annually and updated in line with legislation and best practice guidance.

Responsibilities
All staff, volunteers and visitors are expected to follow this policy. Concerns, incidents and
breaches must be reported promptly and recorded appropriately. Training will be provided where
necessary and policies will be reviewed annually to ensure continued compliance with legislation
and best practice.

Review
This policy forms part of the operational framework of Walsall Childminding Hub and should be read
alongside safeguarding, health and safety and behaviour management procedures.


